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Comparing Dashboard 1.0 to Dashboard 2.0

Safe harbor statement:

All product features and delivery dates mentioned represent current product development expectations only
and not a delivery commitment. These features may not be delivered in the indicated time frame or at

all. Customers should base their purchasing, administrative, and configuration decisions solely on
functionality that is currently available.

About SuccessFactors Dashboards

This document serves as a high-level comparison of features in dashboard 1.0 and dashboard 2.0. Please be
aware that for some features there can be minor differences in how the individual features work in the two
different dashboard frameworks.

There is a long term plan to sunset dashboards 1.0. Therefore no further development will be invested in
dashboards 1.0. All engineering focus will be on making dashboard 2.0 a better and more flexible
replacement for the old framework.



Feature comparison

Modules covered Dashboard 1.0 Dashboard 2.0
Performance Management v 4
Goal Management v v
Compensation Management 4 v
360 Review - v
Succession Management - v
Recruiting Management - vt
Workforce Analytics Metrics - 4
Where can content appear Dashboard 1.0 Dashboard 2.0
Dashboard page v v
Homepage - v
iPad - v
Creating charts Dashboard 1.0 Dashboard 2.0
Administrator can create tiles - v
Dashboard content Dashboard 1.0 Dashboard 2.0
Preconfigured content. v Y

19 standard tiles

(See details in separate doc) 27 dashboard portlets 4 standard dashboards
Admin can mix’n’match widgets v v

to new dashboards

Drill down lists v v

See details

Filters Dashboard 1.0 Dashboard 2.0
Team view, Matrix view, HR view, v v
Detailed Reporting View

Filter on department, division, v v
location + custom 1-15.

Process Selector (Form template v v
selector)

Filter on form date v (plm—med)
Additional Filters and Restrictions (v) )

See details

! Administrators can configure new content or all modules without PS/partner involvement.
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Security & Accessibility

Role Based Permissions
Supported

Classic Permissions Supported
Accessibility friendly
Tile-Based Dashboards can be
shared with RBP roles

Drill Down Lists: Details
Export to Excel
Export to CSV

Disable export

Columns Available

Flexible column selection
(details below)

End user config

Admin config

Admin can edit drill down list in
standard tiles

Drill down list show quick card

Drill down list contain link to
performance forms, requisitions

Filters: Additional Options
Team view levels available

Filter for manager/non-managers
only

Filter by External users

Exclude external users from
report results

Allow users with detailed
reporting rights to see public
goals

Restrict levels in dashboards to 1
or 2 levels down

Filter on additional columns can
be configured

Dashboard 1.0
v

v

Dashboard 1.0
v

v

All columns in list view
reports are available in
drill down lists.

v

End user can show/hide
columns.

v

Administrator can restrict
columns in list views.

v

v
Link to employee profile

v

Dashboard 1.0
0-3

Dashboard 2.0
v

v
v

(planned)

Dashboard 2.0
v

v

(planned)
All columns available in
AdHoc reporting can be
enabled in drill down lists.

v

(planned)
v

Administrator can define
columns in tiles built in tile
builder.

(planned)

(planned)

(planned)

Dashboard 2.0
0-9 (+all)

v
v

Admin can define user
prompted filters



